RESOLUTION OF THE BOARD OF EDUCATION OF
DOUGLAS COUNTY SCHOOL DISTRICT RE-1

RESOLUTION REGARDING APPROVAL OF
EMPLOYEE COMPENSATION PAY INCREASES FOR THE 2024-25 SCHOOL YEAR

WHEREAS, the Douglas County School District RE-1 ("District") Board of Education ("Board")
has authority under Colorado law to determine District employee compensation and is required by law to
adopt by resolution any teacher salary schedule; and

WHEREAS, the Board's End Statements include "Outstanding Educators" where "quality educators
and staff have been recruited, developed, supported, retained and celebrated" and "educators and staff are
valued"; and

WHEREAS, the Board's End Statements address a "Safe, Positive Culture and Climate" with a
"purposeful focus on creating a caring, safe, fun, supportive, and positive learning and working environment
for all students, district employees, parents, and community"; and

WHEREAS, the Board believes that one of the greatest factors that influence students' cognitive,
physical, social and emotional growth is outstanding educators and staff; and

WHEREAS, the Board seeks to retain its employees, reduce turnover, and communicate value of
all employees for their commitment to the District; and

WHEREAS, District staff has recommended employee compensation increases for the 2024-25
school year to the Board in furtherance of efforts to promote a supportive working environment and to retain
District employees, reduce turnover, and communicate value to District employees for their commitment to
the District, including: compensation increases for licensed employees as reflected in the attached proposed
salary schedules; a 3.5% increase to base pay compensation for classified staff not subject to a collective
bargaining agreement; and, a 3% increase to base pay compensation for administrators and
professional/technical employees. Employees who fall over cell or over range will receive a one-time
stipend of $1000.00 in lieu of an increase to base pay.

NOW, THEREFORE, BE IT RESOLVED by the Board as follows:

1. Licensed employee salary schedules identified in Attachments A, B, and C to this resolution

are approved for implementation in the 2024-2025 school year.
2. Base pay compensation for classified staff not subject to a collective bargaining agreement
for the 2024-25 school year shall be increased by 3.5%.

3. Base pay compensation for administrators and professional/technical employees for the 2024-25
school year shall be increased by 3%.



4. Employees who fall over cell or over range will receive a one-time stipend of $1000.00 in lieu of

an increase to base pay.

Adopted and approved this 27th day of February 2024 by a vote of 7-0.

AYES: Geiger, Meek, Moore, Myers, Thompson, Williams, Winegar

NAYS: N/A
DOUGLAS COUNTY SCHOOL DISTRICT RE-1
- SCHOG . Christy Williaus
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Lecky  Wyera

Becky 1\/fyers, Segretary
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BA

51,400.00
52,685.00
54,002.13
55,352.18
56,735.98
58,154.38
59,462.86
60,800.77
62,168.79
63,567.59
64,997.86
66,460.31
67,789.51
69,145.30
70,528.21
71,938.77
73,377.55
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BA+15
52,942.00
54,265.55
55,622.19
57,012.74
58,438.06
59,899.01
61,246.74
62,624.79
64,033.85
65,474.61
66,947.79
68,454.12
69,823.20
71,219.66
72,644.06
74,096.94
75,578.88
77,090.45
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BA +30
54,530.26
55,893.52
57,290.85
58,723.13
60,191.20
61,695.98
63,084.14
64,503.54
65,954.87
67,438.85
68,956.23
70,507.74
71,917.89
73,356.25
74,823.38
76,319.85
77,846.24
79,403.17
80,991
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MA
56,438.82 $
57,708.69 $
59,007.14 $
60,334.80 $
61,692.33 $
63,080.41 $
64,499.72 $
65,950.96 $
67,434.86 $
68,952.14 $
70,331.19 $
71,737.81 $
73,172.57 $
74,636.02 $

76,128.74 é

77,651

82,404.19 $
84,052.28 $
$

MA+15
58,131.98
59,439.95
60,777.35
62,144.84
63,543.10
64,972.82
66,272.28
67,597.72
68,949.68
70,328.67
71,735.24
73,169.95
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79,201.51
80,785.54
82,401.25
84,049.27
85,730.26
87,445.00
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MA +30
59,875.94
61,223.15
62,600.67
64,009.19
65,449.39
66,922.01
68,260.45
69,625.66
71,018.17
72,438

6 872.35

78,409.80
79,977.99
81,577.55
83,209.10
84,873.29
86,570.75
88,302.17
90,068.21
91,869.57

PROPOSED 2024-2025 Licensed General Compensation Schedule
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MA +45

61,672.22 $
63,059.85 $
64,478.69 $
65,929.46 $
67,412.88 $
68,929.67
70, 3082%
611.69 $
76,103.92 $
77,626.00 $
79,178.52 $
80,762.09 $
82,377.33 $
84,024.88 $
85,705.38 $
87,419.48 $
89,167.87 $
90,951.23 $
92,770.26 $
94,625.66 $
96,518.17 $

$

MA +60

63,522.39 $
64,951.64 $
66,413.05 $
67,907. 35
69,43

417.51 $
73,865.86 $
75,343.17 $
76,850.04 $
78,387.04 $
79,954.78 $
81,553.88 §$
83,184.95 $
84,848.65 $
86,545.62 $
88,276.54 $
90,042.07 $
91,84291 $
93,679.77 $
95,553.36 $
97,464.43 $
99,413.72 $
101,401.99 $

$

PHDEDS
66,063.28
67,549.71

0@9.58
3.64
72,212.67
73,837.46
75,314.21
76,820.49
78,356.90
79,924.04
81,522.52
83,152.97
84,816.03
86,512.35
88,242.60
90,007.45
91,807.60
93,643.75
95,516.63
97,426.96
99,375.50
101,363.01
103,390.27
105,458.07
107,567.23



Attachment B PROPOSED 2024-2025 Licensed Hard to Hire Compensation Schedule

Step BA BA+15 BA+30 MA MA+15 MA +30 MA +45 MA +60 PHDEDS

1$ 55,808 $ 57,482 $ 59,207 $ 61,279 $ 63,117 $ 65,011 $ 66,961 $ 68,970 $ 71,729
2% 57,203 $ 58,919 $ 60,687 $ 62,658 $ 64,537 $ 66,474 $ 68,468 $ 70,522 $ 73,343
3% 58,633 $ 60,392 $ 62,204 $ 64,068 $ 65,990 $ 67,969 $ 70,008 $ 72,10 @ 74,993
4% 60,099 $ 61,902 $ 63,759 $ 65,509 $ 67,474 $ 69,499 $ 71,583 $ ,ga; 76,680
5% 61,602 $ 63,450 $ 65,353 $ 66,983 $ 68,992 $ 71,062 $ 73,194 $ O’Sssgo $ 78,406
6 $ 63,142 $ 65,036 $ 66,987 $ 68,490 $ 70,545 $ 72,661 $ 74,841 ‘(\O 77,086 $ 80,170
7% 64,562 $ 66,499 $ 68,494 $ 70,031 $ 72,132 $ 74,296 $ % 78,821 $ 81,973
8% 66,015 $ 67,995 $ 70,035 $ 71,607 $ 73,755 $ 75,968 $ 6 78247 $ 80,594 $ 83,818
9% 67,500 $ 69,525 $ 71,611 $ 73,218 $ 75,415 $ 77,67 (L 80,007 $ 82,407 $ 85,704
10 $ 69,019 $ 71,090 $ 73,222 $ 74,865 $ 77,111 $ 7{?24@ 81,807 $ 84,262 $ 87,632
1 $ 70,572 $ 72,689 $ 74,870 $ 76,363 $ 78,654 $ bgbt $ 83,444 $ 85,947 $ 89,385
12 $ 72,160 $ 74,325 $ 76,554 $ 77,890 $ 80,227 %(L 2,633 $ 85,112 $ 87,666 $ 91,172
13 $ 73,603 $ 75,811 $ 78,085 $ 79,448 $ 81,83 84,286 $ 86,815 $ 89,419 $ 92,996
14 $ 75,075 $ 77,327 $ 79,647 $ 81,037 $ 3,468 $ 85,972 $ 88,551 $ 91,208 $ 94,856
15 $ 76,577 $ 78,874 $ 81,240 $ 82,657 85,137 $ 87,691 $ 90,322 $ 93,032 $ 96,753
16 $ 78,108 $ 80,451 $ 82,865 $ 4,3 \é 86,840 $ 89,445 $ 92,128 $ 94,892 $ 98,688
17 $ 79,670 $ 82,060 $ 84,522 $ &\} $ 88,577 $ 91,234 $ 93,971 $ 96,790 $ 100,662
18 $ 83,702 $ 86,213 e 717 $ 90,348 $ 93,059 $ 95,850 $ 98,726 $ 102,675
19 $ 8% 7§X\ 89,471 $ 92,155 $ 94,920 $ 97,767 $ 100,700 $ 104,729
20 % 91,260 $ 93,998 $ 96,818 $ 99,723 $ 102,714 $ 106,823
21 (\! $ 95,878 $ 98,755 $ 101,717 $ 104,769 $ 108,960
22 \6 $ 100,730 $ 103,752 $ 106,864 $ 111,139
23 6‘3 $ 105,827 $ 109,001 $ 113,361
24 6 $ 111,181 $ 115,629

$ 116,582
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Attachment C

Step
1%
2%
3$
4%
5%
6 $
7%
8 $
9%
10 $
1 $
12 $
13 $
14 $
15 $
16 $
17 $
18
19

20
21
22
23
24
25
26
27

29
30

BA
61,535
63,074
64,650
66,267
67,923
69,621
71,188
72,790
74,427
76,102
77,814
79,565
81,156
82,780
84,435
86,124
87,846
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PROPOSED 2024-2025 Licensed Specialist Compensation Schedule

BA+15
63,381
64,966
66,590
68,255
69,961
71,710
73,324
74,973
76,660
78,385
80,149
81,952
83,591
85,263
86,968
88,708
90,482
92,291
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BA +30 MA
65,283 $ 67,568 $
66,915 $ 69,088 $
68,588 $ 70,642 $
70,302 $ 72,232 $
72,060 $ 73,857 $
73,861 $ 75,519 $
75,523 $ 77,218 $
77,223 $ 78,955 $
78,960 $ 80,732 $
80,737 $ 82,548 $
82,553 $ 84,199 $
84,411 $ 85,883 $
86,099 $ 87,601 $
87,821 $ 89,353 $
89,577 $ 91,140
91,369 $ 2, \é
93,196 $ &\?; $
95,060 e ,719 $
967 1@\\ 98,653 $
% 100,626 $

$

MA+15
69,595
71,161
72,762
74,399
76,073
77,784
79,535
81,324
83,154
85,025
86,725
88,460
90,22

OS5

95,752
97,667
99,620
101,613
103,645
105,718

MA +30
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71,682
73,295
74,944
76,631
78,355
80,118
81,921
83,764

)

1,114
92,936
94,795
96,690
98,624

100,597

102,609

104,661

106,754

108,889

111,067
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MA +
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45 MA +60
73,833 $ 76,048
75,494 $ 77,759
77,193 $ 79,50
78,930 $ ,ﬂ
80,706 $ 0&127
82,521 O 84,997
gs( B 86,910
86277 $ 88,865
88,218 $ 90,864
90,203 $ 92,909
92,007 $ 94,767
93,847 $ 96,662
95,724 $ 98,596
97,638 $ 100,568
99,591 $ 102,579
101,583 $ 104,631
103,615 $ 106,723
105,687 $ 108,858
107,801 $ 111,035
109,957 $ 113,255
112,156 $ 115,521
114,399 $ 117,831
116,687 $ 120,188
$ 121,180

$
$
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PHDEDS
79,090
80,869
82,689
84,549
86,452
88,397
90,386
92,420
94,499
96,625
98,558

100,529
102,540
104,590
106,682
108,816
110,992
113,212
115,476
117,786
120,141
122,544
124,995
127,495
128,547
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