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Board committees include Long Range Planning Committee (LRPC); Fiscal Oversight Committee (FOC); District 

Accountability Committee (DAC); Mill Bond Oversight Committee (MBOC); 

and the Student Advisory Group (SAG). Each committee chair is a voting member, per the charter, and has the option 

to designate one additional voting member.
2



!"#$%#&'()*+,*#%$-.(,(/.,0$(##%)$,(%$/'&&.*&#(*)$'-$
*"#$1.)*+./*$,+#$!"#!$%&$'$()&* *",*$)##2.(3$,%%.*.'(,0$
-4(%)$-+'&$*"#$5'*#+)$.($*"#$(#,+$-4*4+#$.)$+$*), *'$*"#$
)4//#))$'-$'4+$/4++#(*$,(%$-4*4+#$)*4%#(*)$,(%$)*,--6$

7+#0.&.(,+8$9.(%.(3)$
Needs and Budget Constraints

:-*#+$/'()40*.(3$;.*"$<=7>?$9@>?$1:>?$AB@>?$C:D$
,(%$)*,--?$ABE>$,--.+&)$*"#$-'00';.(3F$

3



!"#$%&"'(%)*+%,"-.%



!"#$%&

'!()*+,-./ +0(,110./!23,.4/!2! .052642074



!"#$#%&$'($)'*&+,*,+-
./!01./2 3!/!4 215/26217/2

!"#$%&'("
)*++$,-./%'"-.0'121

3%0
.45!6789

)&*:2"&-;"0($$<2"&---
=0(+20&,-5%$*21
=($'&'>%$-6'1>(0:

!"#$%&'("
=($'&'>%$-?+/2%@%$
!"&2021&-A%&21

=(+*$%&'("-B(11
62<(C0%+/'>-)/'#&

6



!"#$#%&'$#(')$*"+$,
! "#$%&'('()&*+#$%&,-.'(#,*/#0*
'&.+1&0-*.,2*-'.//

! 3'.//(,4*-1#0'.4&-
! 5,/6.'(#,78(-(,4*%0(+&-*/#0*4##2-*
.,2*-&0)(+&-

!"#$%&'()*+##,-

! 9,4#(,4*:;(62(,4*
$.(,'&,.,+&**

! <&=*,&(41:#01##2*
&6&$&,'.0>*-+1##6-*/#0*,&=*
2&)&6#%$&,'-

! ?@%.,-(#,*#/*$(226&*
-+1##6-*'#*.220&--*40#='1

.%"'&%/*+##,-

.%"%0'&1
• 9)&0A&,0#66&2*-+1##6-
• B,2&0A&,0#66&2*-+1##6-

CDE F(-'0(+'*40#='1*,&+&--('.'&-*,&=*-+1##6-G*=1(+1*'.H&*I*>&.0-*'#*:;(62
CJE K1&*+#-'*#/*2&/&00&2*$.(,'&,.,+&*#,*&@(-'(,4*:;(62(,4-*1.-*#;'%.+&2*.).(6.:6&*

/;,2-G*.,2*=&*1.)&*+0('(+.6*(,/0.-'0;+';0&*0&%.(0-*,&&2&2
CIE "#$%&'('()&*+#$%&,-.'(#,G*(,+6;2(,4*,&=*/0.$&=#0HG*0&L;(0&*$#0&*0&-#;0+&-*(,*

'1&*,&@'*I*>&.0-
7



!"#$%&'()"#*+,(-."-/.+,(0&%#/'(1"./2&'+(
+"('-34/5('+&.+3*$(3*(6768

Source: Douglas County Assessor’s Office

Rising property 
values mean 

higher taxes, not 
necessarily more 
school funding
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2010 2018 2020
Households 106,859 117,426 127,476

with children under 18 44% 42% 39%

without children 56% 58% 61%
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NEEDS
1. Increased community trust
2. Clear communication, particularly 

ballot language  
3. Effective outreach to childless 

households, unaffiliated voters and 
center right voters

OPPORTUNITIES
1. Build unity around urgency to 

address District needs
2. Develop community of advocates 

for schools in District to do ongoing 
outreach

3. Deliver clear, cohesive message 
from leadership

IMPROVEMENTS
1. Clear articulation of District vision 

and strategic direction
2. Expand awareness of 

District/school/staff/student 
excellence

3. Increase community awareness on 
previous & potential use of funds

EXCEPTIONS
1. Leadership outreach to 

community groups

2. Demonstrated Board 
unity on funding needs

3. Alignment and 
interaction of Board, 

District, and advisory 
groups 

STRENGTHS
1. Unified outreach by Super. Kane, 

DCSD leadership, and staff
2. Strong support from PTOs and 

SACs
3. Involved, concerned and skilled 

overall community
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Questions


