EL 5 Communication and Support to the Board
The Superintendent shall not cause or allow the Board to be uninformed or unsupported in its work.
Accordingly, the Superintendent shall not:

1. Withhold, impede, or obscure information relevant to the Board’s informed accomplishment
of its job.

a. Allow the Board to be without sufficient timely and relevant decision information,
including regular updates on the status of the Board’s goevernance expenditures,
environmental scanning data, and a risk assessment.

b. Neglect to submit timely monitoring data including interpretations of Board policies
that provide the observable metrics or conditions that.would demonstrate compliance,
rationale for why the interpretations are reasonable and evidence of compliance.

c. Neglect to advise the Board of changes.inassumptions upon which Board policy has
been established and/or reasonable interpretations upon which staff Monitoring
Reports have been developed.

d. Let the Board be unaware of any actual or anticipated non-compliance with any Ends
or Executive Limitationspolicy, regardless of the Board’s monitoring schedule.

e. Let the Board be unaware of any significant data submitted to the State Board of
Education regarding accreditation, accountability, or safety.

f. Let the Board be unaware of any incidental information it requires, including
anticipated media coverage, actual or anticipated legal actions, results of District-wide
polls or surveys, contact information for the Superintendent when engaging in out of
town travel, material or publicly visible internal changes or events, changes in senior
personnel, student enrollment trends, and negative reactions from the community,
families, staff, and/or students to actual, proposed, or anticipated decisions,
circumstances, policies, procedures, or practices.

k- Allow the Board to be unaware that, in the Superintendent’s opinion, the Board is not
in compliance with its own policies on Governance Process and Board-Superintendent
Linkage, particularly in the case of Board behavior which is detrimental to the work
relationship between the Board and the Superintendent.






